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Message  from  the  Director 

Accounting  Unit  to  be  Centralized  in  Helena 
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Public  Trust 


The  realities  of  Montana's  tight 
economy  have  translated  to  some  very 
tough  decisions  for  State  Government. 
Corrections  is  no  exception  as  the 
legislature  cut  the  Department  of  Cor- 
rections (DOC)  by  nearly  $14  million 
in  an  attempt  to  balance  the  budget  and 
have  enough  left  over  to  deal  with  the 
expected  droughts  and  fires  this  summer. 
As  we  have  no  other  choice  but  to 
tighten  our  belts,  we  have  begun  to  cut 
back  on  those  areas  of  duplication  and 
streamline  any  processes  we  can. 
^     After  much  discussion  and  delibera- 
^on  I  have  directed  the  centralization 
and  downsizing  of  the  DOC's  account- 
ing processes  at  Montana  State  Prison. 
Two  of  the  eight  accounting  positions 
will  remain  at  the  prison  and  six  will  be 
relocated  to  Helena. 

A  staffing  analysis  issued  by  Em- 
ployee Benefit  Resources  in  February 
2000  and  a  subsequent  audit  performed 


by  the  department's  internal  auditor  is- 
sued in  April  2000  identified  the  ac- 
counting unit  as  a  unit  that  could  be 
streamlined  and  reorganized  without 
affecting  service  or  public  safety. 

The  affected  employees  have  been 
notified.  They  have  a  tough  decision  to 
make  on  whether  to  accept  a  position  in 
Helena  or  Reduction  in  Force  (RIP)  ben- 
efits offered  by  the  State. 

It  is  not  easy  to  place  our  dedicated 
public  servants  in  this  type  of  position. 
But  it  is  a  reflection  of  the  times  we  are 
living  in. 

As  we  look  at  our  budget  we  will 
need  to  continue  to  become  leaner  and 
more  efficient  in  order  to  meet  our  mis- 
sion. I  promise  there  will  be  changes  as 
we  continue  our  efforts  to  live  within  our 
means.  I  promise  also  that  we  will  al- 
ways consider  the  people  first  that  such 
changes  affect.  And  we  will  never  com- 
promise public  safety,  not  on  my  watch. 
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By  Sherri  Townsend 

A  lot  of  employees  that  know  Vickie  Murphy  might  won- 
der what  she  does.  Her  primary  function  is  to  act  as  a  consult- 
ant for  management  at  all  levels  for  the  purpose  of  improving 
operations  rather  than  for  pointing  out  errors. 

Vickie  reports  to  the  Director  and  performs  audits  and 
program  evaluations  as  well  as  providing  advisory  services. 
Vickie  is  also  responsible  for  investigating  fi^aud,  waste  or 
abuse  allegations  within  the  Department. 

When  an  audit  is  performed,  Vickie  looks  at  the  processes 
ijnd  systems  in  place  and  makes  recommendations  for  im- 
proving those  systems. 

Vickie  also  reviews  and  reports  on  internal  controls,  ac- 
counting, and  information  systems.  Internal  controls  are  those 
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processes  and  procedures  that  management  puts  in  place  to 
ensure  the  department  meets  its  goals  and  objectives  while 
decreasing  the  likelihood  of  errors  and  irregularities.  Addi- 
tionally, she  is  a  valuable  resource  to  fellow  employees  re- 
garding internal  controls  and  accounting  issues.  Vickie  is  the 
main  liaison  between  the  Department  and  external  auditors. 

Vickie  has  been  with  the  Department  since  December  of 
1998.  When  she  came  here  from  the  Legislative  Audit  Divi- 
sion, she  was  a  Certified  Public  Accountant.  Since  that  time 
she  has  met  the  qualifications  necessary  to  became  a  Certi- 
fied Fraud  Examiner  (CFE).  She  is  here  to  assist  you,  feel 
free  to  contact  her  at  444-4935  if  you  need  assistance. 
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Victims  Earning  Their  Rightful  Place        DOC  Policies  to 


Anita  Richards,  Co-Chair  of  the 
Crime  Victim's  Advisory  Council 

As  another  year  is  here,  we  have  to 
look  in  our  little  ball  and  see  what  it  will 
bring,  and  as  always  -  hindsight  is  bet- 
ter than  foresight. 

I  am  a  family  member  of  a  victim 
of  murder  and  March  5  is  an  anniver- 
sary date  that  my  family  does  not  forget. 

Our  son  was  murdered  March  5, 
1992  by  his  wife,  Becky  Richards.  At 
the  time  it  was  not  looked  on  as  a  mur- 
der. A  year  later  it  was  determined  by 
the  county  attorney  that  it  was  and  his 
wife  was  charged  with  the  deliberate  ho- 
micide and  59  other  counts.  A  jury  found 
her  guilty  of  the  deliberate  homicide  and 
48  of  the  59  counts. 

She  was  sentenced  to  life  in  prison 
and  designated  a  dangerous  offender. 
She  will  be  eligible  to  be  considered  for 
parole  in  2007.  At  the  time  of  parole, 
her  parole  conditions  will  include  that 
she  is  to  make  restitution  payments  of 
$1,500  to  replace  the  fimds  that  were 
taken  from  her  brother-in-law  due  to 
forgey.  She  must  also  make  arrange- 
ments to  pay  restitution  for  the  more  than 


$68,000  that  she  embezzled  from  the 
company,  and  be  accountable  for  the 
crime  she  committed. 

I  am  not  going  into  what  has  tran- 
spired over  the  past  eight  years  with  my 
involvement  with  the  Department  of 
Corrections,  prisons  and  bootcamp.  I 
have  ended  the  old  system  on  good  terms 
with  Director  Rick  Day  and  wish  him 
well.  I  am  starting  a  new  system  with 
Director  Bill  Slaughter  and  am  sure  we 
will  have  a  good  relationship,  as  victims 
do  have  a  place  in  the  DOC. 

Victims  did  not  always  have  a  place 
in  the  system.  The  1995  Summit  Meet- 
ing under  the  direction  of  Director  Day 
and  members  of  his  staff  changed  this 
situation.  Without  their  support  it  would 
never  have  worked  and  as  Co-Chair  of 
the  Crime  Victim's  Advisory  Council,  I 
am  looking  forward  to  continuing  that 
relationship  and  see  it  grow  . 

Victims  have  the  right  to  be  treated 
with  dignity  and  respect. 

It  takes  guts  and  courage  for  change, 
but  remember  "Desire"  comes  first, 
from  both  parties,  before  any  one  of  the 
many  parts  will  work. 


Settlement  Monitors  Find  MSP  in 
Compliance  With  DOJ  Agreement 

By  Dave  Ohler,  Chief  Legal  Counsel 

In  1994,  Montana  State  Prison  was  sued  by  the  United  States  Department 
of  Justice  (US  DOJ)  relative  to  its  classification  and  management  of  predatory 
and  vulnerable  inmates.  The  Department  and  the  US  DOJ  subsequently  en- 
tered into  a  settlement  agreement  in  1997,  in  which  the  Department  agreed  to 
implement  policy  changes  relative  to  these  segments  of  the  inmate  popula- 
tion. The  agreement  required  the  Department  to  adopt  and  implement  policy 
changes  and  provided  that  settlement  monitors  would  review  the  Department's 
progress. 

On  April  25,  following  the  third  monitoring  visit  by  the  settlement  moni- 
tors, the  monitors  found  that  the  Department  had  complied  with  the  terms  of 
the  settlement  agreement  and  requested  that  they  be  relieved  of  any  future 
monitoring  of  the  agreement. 


be  Distributed 
Electronically       ^ 

By  Gail  Baker,  Policy  Specialist 

The  Department  policies  became 
available  electronically  effective  April 
2.  In  a  combination  of  accessibility  be- 
tween the  Department  website,  network 
server  systems  and  computer  discs,  poh- 
cies  are  now  only  a  chck  away. 

Policies  were  previously  distributed 
through  costly  printing  and  shipping 
methods.  There  are  more  than  1 90  mas- 
ter policy  manual  holders  who  are  re- 
sponsible for  keeping  their  manuals  up- 
dated. This  is  a  very  time- intensive  task, 
yet  necessary  to  ensure  current  policy  is 
available  when  requested.  Not  only  will 
the  electronic  distribution  of  policies 
save  funds  and  time;  it  will  allow  im- 
mediate access  to  the  policies. 

The  Policy  Unit  has  begun  sending 
Policy  Bulletins  via  e-mail.  These  bul- 
letins notify  staff  of  new  or  revised  poli- 
cies and  give  them  the  opportunity  to  r^ 
view  the  policy  electronically,  sign  a" 
review  form,  and  return  it  to  the  Train- 
ing Unit.  This  improved  method  of  dis- 
tribution will  assist  employees  in  com- 
pleting their  responsibilities  in  accor- 
dance with  the  Department's  mission 
and  will  increase  the  speed  by  which 
information  is  communicated. 

The  Department  web  site  for  poli- 
cies is  http://www.cor.state.mt.us/css/ 
resources/policies.asp.  The  Policy  Unit 
plans  to  add  an  email  link  at  this  site  so 
that  anyone  will  have  an  opportunity  to 
conunent  on  policies.  Everyone  is  al- 
ways encouraged  to  email  any  questions 
or  concerns  about  the  policies  to 
gaibaker@state.mt.us  or  to  call  444- 1 347. 

The  process  of  making  policies 
available  electronically  was  achieved 
through  a  cooperative  effort  between  the 
Policy  Unit  and  the  Automation  Bureau. 
We  would  like  to  extend  our  gratitude 
to  John  Daugherty  and  Dean  Small  f|^^ 
all  of  their  assistance  in  making  this  coi^^ 
cept  a  reality. 
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Sgt.  Guizzo  Celebrates  30  Years 


9t' 


By  Diane  Solle 
k\dininistrative  Assistant,  TSCTC 

Wrap  up  toughness,  sincerity,  dar- 
ing, honesty,  boxing,  confrontation,  bull- 
dogging,  dedication,  Italian,  feistiness, 
belief  in  people,  hard-worker,  long-term 
employee... and  you  get  Sgt.  Don 
Guizzo,  Anger  Management  Facilitator/ 
Drill  Instructor  at  Treasure  State  Cor- 
rectional Training  Center  (TSCTC). 

On  Oct.  18,  Sgt.  Don  Guizzo  cel- 
ebrated his  30""  anniversary  as  an  em- 
ployee of  the  State  of  Montana.  In  1970, 
Don  started  as  a  Counselor  I  at  the  Swan 
River  Youth  Forest  Camp  (SRYFC).  At 
that  time,  the  residents  were  16-18  year 
old  youths.  In  1990,  still  at  Swan  River 
Forrest  Camp  (note  the  name  modifica- 
tion), he  became  a  Counselor  I,  then 
Social  Worker  I,  and  Social  Worker  II. 
The  camp  was  similar  to  the  SRYFC 
except  that  the  residents'  ages  were  in- 
creased to  1 8  -  25 .  He  was  an  avid  boxer 
as  a  young  man,  and  was  a  boxing  coach 
om  1972  to  1990.  In  1993,  the  camp 
ecame  Swan  River  Correctional  Train- 
ing Center  (another  name  change)  at 
which  he  was  Correctional  Treatment 
Specialist  I,  then  Anger  Management 
Facilitator. 

In  1997,  the  camp  moved  to  the 
prison  ranch  land  near  Conley  Lake  and 
became  TSCTC.  At  the  time  of  the 
move,  Sgt.  Guizzo  says  he  had  a  choice 
of  staying  in  the  Seeley-Swan  Valley  and 
doing  something  else,  or  coming  to  Deer 
Lodge.  He  chose  to  come  to  Deer  Lodge 
because  he  "believes  in  this  program." 
He  has  seen  more  changes  while  at 
TSCTC  with  the  upper  age  restriction 
being  eliminated,  bringing  in  probation- 
ers and  female  trainees  to  the  program, 
all  good  moves  in  his  estimation. 

In  his  Anger  Management  group, 
Sgt.  Guizzo  often  has  the  trainees  give 
one  positive  and  one  negative  about  each 
trainee  in  the  group.  I  asked  Sgt.  Guizzo 
to  give  me  one  positive  about  TSCTC 
and  he  said  the  life  style  changes  avail- 
able to  the  trainees  that  really  want  to 
make  those  changes.  When  I  asked  for 
one  negative  about  TSCTC,  he  said  he 
couldn't  give  me  a  negative,  but  rather. 


a  difficulty:  "Trying  to  get  the  trainees 
to  change  their  thinking  patterns.  Usu- 
ally when  they  get  that,  you  can  see  a 
change  in  them  take  place." 

Bom  in  Comet,  Mont,  (which  no 
longer  exists),  Sgt.  Guizzo  grew  up  in 
Butte  and  lived  there  until  1964  when 
he  moved  to  Condon,  Mont.  He  still  lives 
there  with  his  wife,  Linda,  and  plans  to 
remain  there  during  his  retirement.  Be- 
tween Don  and  Linda's  families,  they 
have  seven  children. 

Says  Supt.  Dan  Maloughney:  "For 
the  past  2 1  years,  I  have  had  the  oppor- 
tunity to  work  and  relax  in  the  shadows 
of  the  Mission  Mountains  with  Don  and 
what  impresses  me  most  about  this  per- 
son is  his  ability  to  make  friends  and 
make  them  feel  like  someone. 

Don  has  worked  with  the  incarcer- 
ated felons  in  this  State  for  over  thirty 
years  and  there  is  not  a  place  where  you 
can  go  that  someone  doesn't  know 
"Guizz."  We  often  think  of  the  number 
of  offenders  that  he  has  worked  with 
over  the  years  and  how  he  has  helped 
them,  but  I  know  Don  raised  a  lot  of 
employees.  Working  with  Don  they 
learned  a  lot  about  good  old  fashion 
work  ethic.  Employees  young  and  old 
are  drawn  to  Don,  questioning  and  learn- 
ing from  his  common  sense  approach  to 
this  complex  system  we  work  in,  and 
using  this  as  a  stepping  stone  for  their 
own  career.  I  will  miss  Don  as  an  em- 
ployee but  I  look  forward  to  the  future 
of  renewing  a  long  standing  friendship 
and  an  occasional  trip  into  the  "BOB" 
or  up  into  the  'Missions.'  " 

On  May  1 ,  Sgt.  Guizzo  will  retire. 
He  enjoys  packing  up  his  mules  and 
camping  in  the  Bob  Marshall  Wilder- 
ness. With  that  and  his  two  horses, 
mules,  boat,  snow  cats,  and  lots  of  cars; 
(he  says  he  wants  a  Harley!)  -  he  is  look- 
ing forward  to  retirement.  He  will  be 
sorely  missed  at  TSCTC  and  his  shoes 
will  be  tough  to  fill. 

The  entire  staff  extends  their  thank- 
you  to  Sgt.  Guizzo,  and  wishes  Don  and 
Linda  a  very  long  and  happy  retirement 
life  together. 


Thank  You 

The  following  letter  was  received 
by  a  Probation  and  Parole  officer 
from  an  inmate  who  had  his  parole 
revoked. 

I  don't  really  know  what  to  say  to 
you,  but  I  do  know  that  I  feel  compelled 
to  write  to  you.  I  guess  that  I  am  trying 
to  thank  you  for  sending  me  to  prison.  I 
do  know  that  I  am  here  because  of  me 
and  nobody  else.  I  truly  do  feel  that  this 
has  been  very  good  for  me. 

All  of  my  life  I  have  taken  the  easy 
way  out  and  have  not  been  held  account- 
able for  my  actions  and  choices.  I  know 
that  if  I  want  to  stay  out  of  prison  I  must 
be  honest  in  everything  I  do  in  life. 

I  have  two  young  sons  who  I  love 
dearly  and  miss  very  much.  My  selfish 
greed  has  cheated  my  sons  out  of  a  nor- 
mal father-son  relationship  that  they 
need  and  deserve.  I  do  know  that  if  I 
wasn't  held  accountable  for  my  actions 
I  wouldn't  have  been  able  to  make  the 
changes  needed  for  me  to  be  a  produc- 
tive citizen  and  father. 

I  thank  you  for  holding  me  accoimt- 
able  for  my  poor  choices  and  selfish  ac- 
tions. I  got  what  I  deserved,  "a  wake  up 
call  to  reality."  I  only  wish  that  my  pre- 
vious parole  and  probation  officer  would 
have  sent  me  to  prison  back  in  1997.  It 
may  have  saved  me  from  victimizing 
anyone  else.  I  have  learned  a  lot  about 
myself  and  I  didn't  like  what  I  learned. 

However  I  do  know  that  with  lots 
of  hard  work  I  can  be  successfiil.  I  be- 
lieve in  self-change.  I  have  learned  that 
nothing  is  worth  this  (being  in  prison).  I 
know  that  the  cost  of  freedom  is  respon- 
sibility. 

I  just  wanted  you  to  know  that  you 
have  touched  me  and  helped  me.  When 
I  am  paroled  I  will  personally  thank  you 
with  a  handshake.  I  am  doing  well  here 
and  have  maintained  14-months  clear 
conduct. 

Sincerely. 
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Cost  Containment  Efforts  Successful      P&P  Offenders 


By  Sally  Johnson,  Professional  Services 

"Managed  Care,"  a  term  tossed 
around  a  lot  these  past  five  years  or  so, 
is  a  dreaded  and  hated  phrase.  To  insur- 
ance companies  and  nurses  assigned 
with  coordination  efforts  it  signifies  cost 
containment  efforts.  Everyone  com- 
plains about  insurance  premiums  rising, 
but  too  often  lack  a  basic  understanding 
that  "managed  care"  is  working  to  con- 
trol costs  in  order  to  keep  insurance  pre- 
miums in  check. 

In  order  to  "manage"  medical  care, 
it  is  important  to  know  when  a  medical 
service  is  "medically  necessary"  and 
which  level  of  care  is  appropriate  for  that 
particular  service.  For  example,  by  fol- 
lowing an  inmate  hospital  admission,  a 
realization  is  soon  made  that  the  inmate 
could  be  cared  for  at  the  MSP  infirmary 
much  more  cost  effectively,  than  in  a 
hospital  setting  where  the  average  daily 
rate  is  $  1 ,400  per  day.  "Managed  Care" 
can  also  be  as  simple  as  directing  an  in- 
mate needing  an  MRI  to  the  hospital 
with  which  the  Department  has  a  dis- 
count for  services  contract. 

As  the  Department's  managed  care 
nurse,  Julie  Reardon  has  developed  con- 
tracts and  agreements  that  have  resulted 
in  cost  savings  in  ambulance,  hospital. 


Division  Administrator 

and  prescription  eyeglass  costs.  An  am- 
bulance motivated  competition  to  offer 
a  substantially  reduced  rate  to  MDOC. 
This  resulted  in  over  $10,000  in  cost 
savings  in  a  year's  time  for  MDOC. 

Another  way  "Managed  Care"  can 
save  on  Department  medical  costs  is 
simply  by  being  aware  of,  and  utilizing 
other  payment  sources  such  as  Medic- 
aid and  private  insurance.  There  are  cer- 
tain instances  where  inmates  do  qualify 
for  Medicaid  and  these  cases  alone  have 
resulted  in  over  $800,000  in  cost  sav- 
ings to  the  MDOC's  outside  medical 
budget  since  1998. 

Juvenile  offenders  and  prerelease 
residents  occasionally  have  insurance 
benefits  through  their  parents  or  employ- 
ment. In  these  instances,  the  coopera- 
tion of  all  Department  staff  is  needed  so 
that  efforts  can  be  made  to  utilize  other 
insurance  as  "primary  payor"  instead  of 
using  MDOC's  general  fund  monies. 

This  job  is  often  not  a  pleasant  one. 
However,  our  managed  care  program 
and  procedures  are  a  national  model.  No 
other  state  has  as  aggressive  an  effort  in 
place  to  control  costs.  Way  to  go,  Julie! 
Dr.  Jones  and  Norma  Jean  Boles  also 
contribute  significantly  to  this  effort. 


Inmates  Property  Rights  Not  Violated 

By  Dave  Ohler 
Chief  Legal  Counsel 

In  1999,  a  group  of  inmates  who  were  housed  in  Tennessee  were  scheduled  to 
return  to  Montana.  While  in  Tennessee,  they  had  acquired  personal  property  that 
exceeded  the  property  limits  allowed  by  the  Department's  facilities  in  Montana. 
Pursuant  to  policy,  the  inmates  were  told  that  they  either  had  to  send  their  excess 
property  out  to  family  members  at  their  own  expense,  or  their  excess  property  would 
be  confiscated  and  destroyed.  The  inmates  filed  suit  in  Lewis  and  Clark  County, 
alleging  that  the  policy  violated  their  property  rights. 

On  April  30,  the  Honorable  Dorothy  McCarter  issued  an  Order  finding  that  the 
inmates  did  not  have  a  property  right  in  their  excess  personal  property,  and  that  the 
policy  was  a  reasonable  limitation  in  light  of  the  legitimate  security  concerns  of  the 
prison.  The  Court  noted  that  the  Department's  policy  was  nearly  identical  to  the 
Federal  Bureau  of  Prison's  policy,  as  well  as  American  Correctional  Association 
policies. 


Help  Brighten  Up 
Billings  Area         ^ 

By  John  Boyd 
Billings  P&P  Officer 

Several  officers  have  once  again  ini- 
tiated the  Bright  and  Beautifiil  program 
for  offenders.  The  Bright  and  Beautiful 
campaign  is  one  day  set  aside  per  month 
for  picking  up  litter,  garbage  and  over- 
all improving  the  looks  of  our  city.  Of- 
fenders may  be  ordered  to  participate  in 
the  community  service  based  program 
as  a  sanction  of  an  intervention  hearing 
or  to  satisfy  community  service  require- 
ments of  a  court  order. 

Officers  Laura  McKee  and  Charlie 
Martin  are  heading  up  the  operation  and 
started  on  April  28"".  The  primary  area 
of  concentration  was  along  27"'  Street 
so  the  neighborhood  that  benefits  is  the 
one  where  our  office  is  located,  as  well 
as  the  Montana  Women's  Prison.  The 
offenders  came  to  the  Probation  Office 
by  8  a.m.  and  have  usually  been  doq^ 
by  noon.  Future  dates  for  the  prograiA 
have  been  posted  so  that  other  officers 
may  take  advantage  of  the  time  for  up- 
coming sanctions  for  offenders. 


MCE  Starts 
New  Cherry 
Furniture  Line 

Montana  Correctional  Enter- 
prises (MCE)  has  started  to  pro- 
duce some  of  their  furniture  us- 
ing cherry.  We  have  a  beautiful 
conference  table  and  chairs  on 
display  in  the  Department  of  Cor- 
rections Director's  Conference 
Room  located  at  1539  ll""  Av- 
enue. Please  stop  by  and  see  it 
when  you  have  a  moment. 
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Office  2000  Upgrade  Coming  to  a  Computer  Near  You 


^By  Rob  Kersch 
»taff  Training  and  Development 
Specialist/PC  Training  and  Support 

The  Department  of  Corrections  will 
be  upgrading  to  Microsoft  Office  2000 
in  the  near  future.  Currently  the  Auto- 
mation &  Program  Services  Bureau 
(A&PS)  anticipates  Office  2000  instal- 
lation complete  by  the  end  of  July.  The 
programs  that  will  be  upgraded  first  will 
be  Outlook,  Word,  Excel,  and 
PowerPoint.  Access  will  not  be  up- 
graded immediately  due  to  determining 
compatibility  issues  between  Access97 
and  Access2000.  The  A&PS  Bureau  will 
be  doing  some  testing  with  Access  to  en- 
sure that  data  conversion  problems  will 
not  occur. 

The  Training  Unit  will  order  new 
training  manuals  as  soon  as  funding  is 
available  and  will  schedule  2000  ver- 
sions of  Outlook,  Word,  Excel,  and 
PowerPoint  training  classes  shortly  af- 
ter that.  User's  Guides  will  be  made 
Pkvailable  at  about  the  same  time. 

If  you  need  training  in  any  of  the 
above-mentioned  programs,  it  will  still 
be  beneficial  to  attend  the  current  Of- 
fice 97  classes.  Office  2000  is  not  a 
major  upgrade  and  will  not  significantly 
affect  the  content  of  these  classes  or  how 
you  utilize  these  programs.  Microsoft 
identifies  the  upgrade  benefits  by  the  fol- 
lowing titles:  "Web  Collaboration," 
"Analysis  Tools,"  "New  Office  Pro- 
grams," and  "Lower  Cost  of  Owner- 
ship." Most  of  these  do  not  apply  to  the 
average  user. 

Some  changes  you  might  notice  are: 

©  Personalized  menus.  The 
most  recently  used  commands  appear  on 
the  menu  and  an  arrow  at  the  bottom  of 
the  menu  is  available  to  show  the  rest  of 
the  menu  commands.  One  thing  you  might 
want  to  do  as  soon  as  OfSce  2000  is  in- 
stalled is  to  right  click  on  the  menu  or  any 
toolbar  and  select  ''Customize."  Click  the 
mOptions"  tab.  Uncheck  "Menus  show  re- 
cently used  commands  first."  This  will  pro- 
vide you  with  the  full  menus  and  disable 
the  personalized  menu  feature.  Please  be 
careful  about  making  any  other  changes 


in  the  "Customize"  dialog  box,  such  as 
customizing  toolbars.  You  can  reset  a 
menu  or  a  toolbar  to  its  original  configu- 
ration in  \he"Toolbars "  tab  by  selecting 
the  desired  menu  or  toolbar  and  then  click- 
ing "Reset. " 

©  Mailing  attachments  has 
changed  slightly.  The  "Send  To  "  item 
on  the  "File  "  menu  now  has  two  "Mail 
Recipient "  choices.  Mail  Recipient  will 
include  your  attachment  as  part  of  the 
actual  email  message  and  does  not  send 
an  "attachment".  The  other  choice.  Mail 
Recipient  (As  Attachment...)  includes 
the  attachment  as  an  actual  attachment 
just  as  Office  97  does.  If  you  want  to 
send  a  document  to  be  edited  or  printed 
as  a  copy  of  the  original,  Mail  Recipient 
(As  Attachment...),  would  be  the  best 
choice.  If  you  just  want  someone  to  re- 
ceive the  information  and  are  not  con- 
cerned with  editing  or  printability  and 
not  have  to  bother  someone  with  open- 
ing an  attachment,  or  if  you  are  unsure 
that  the  recipient  has  the  proper  program 
to  open  the  attachment,  the  first  choice. 
Mail  Recipient,  would  be  best. 

©  One  big  improvement  over  97 
involves  the  clipboard.  You  can  now 
copy/cut  up  to  1 2  items  to  the  clipboard. 
When  you  cut  to  the  clipboard,  a  toolbar 
will  open  to  allow  you  to  select  which 
copy/cut  to  use  off  the  clipboard.  In  Of- 
fice 97,  you  could  only  copy/cut  one 
item  to  the  clipboard  at  a  time.  The  next 
time  you  copied/cut  you  replaced  the  old 
items  on  the  clipboard.  If  the  clipboard 
toolbar  does  not  appear  in  Office  2000, 
to  make  it  appear,  right  click  on  a  menu 
ortoolbar  and  select  "Clipboard".  If  you 
just  use  the  toolbar  buttons  or  right-click 
menus  to  cut,  copy  and  paste,  the  last 
item  that  you  cut  or  copy  is  pasted  from 
the  clipboard. 

©  The  "View"  >  "Page  Lay- 
out" option  has  been  changed.  Instead 
of  "Page  Layout",  Office  2000  reads 
"Print  Layout".  This  is  the  view  that  you 
would  normally  want  to  work  in,  as  it  is 
"What  You  See  Is  What  You  Get" 
(WYSIWYG).  How  you  see  it  on  your 
screen  is  how  it  will  print. 


©  The  "Save  .45 ..."  and  "Open  " 
dialog  boxes  have  undergone  some  cos- 
metic and  functionality  changes.  Some 
changes  include:  A  command  bar  for 
common  file  management  tasks  such  as 
copying,  moving  and  deleting  files.  The 
Places  bar,  on  the  left  side  of  the  dialog 
box,  is  provided  for  often-used  docu- 
ments folders.  The  History  folder  con- 
tains shortcuts  to  files  you  have  recently 
used.  The  items  in  this  folder  are  only 
shortcuts,  they  are  not  the  files  themselves. 

©  Quick  Files  Switching  may 
cause  confusion  initially.  If  a  user  has 
more  than  one  document  open  in  any 
Office  2000  application,  each  document 
will  have  its  own  button  on  the  Windows 
taskbar.  It  provides  a  quick,  easy  way  to 
switch  between  open  documents,  espe- 
cially during  cut-and-paste  or  drag-and- 
drop  operations. 

©  Any  templates  that  you  store 
are  now  kept  in  your  G:/  drive  so  that  if 
you  log  on  to  another  computer  on  the 
network  with  your  CI  number,  your  tem- 
plates (which  are  accessed  via  "File  "  > 
"New")  are  made  available  to  you  on 
that  computer. 

Visit  the  following  Web  sites  for  more 
detailed  information  on  Office  2000. 

Microsoft  Office  Home  Page  - 
Check  out  Why  Office  2000?,  Animated 
Tours  and  Demos,  and  Office97  Version 
Comparison  pages  from  the  following 
link:  http://www.microsoft.com/office/ 

Office  2000  Shortcut  Keys  -  http:/ 
/www.scsite.com/offZOOO/qr.cfm 

Microsoft  Office  Product  En- 
hancements Guide  -  Includes  a  com- 
prehensive file  dovraload  of  all  the  new 
features,  http://www.inicrosoft.com/of- 
fice/evaluation/ofcpeg.htm 

Media  based  training  can  be 
checked  out  in  CD-ROM  or  videotape 
formats  through  Department  of  Admin- 
istration Information  Services  Division 
at  http://www.state.mt.us/isd/current/ 
TRAINING/MBT.HTM 


Pase  6 


May  2001 


Corrections  Newsletter 


P&P  Officers  Hold  Informational  Meeting 
for  Parents  of  Juvenile  Offenders 


By  Michelle  Verbance 
Missoula  Probation  &  Parole 

Tom  Pinsonneault  and  Michelle 
Verbance  conducted  their  first  informa- 
tive meeting  with  juvenile  offenders' 
parents  in  Hamihon  on  March  14.  Nine 
parents  were  invited  to  this  meeting. 
Two  groups  attended;  a  mother  and  step- 
father, and  a  mother  and  her  counselor 
from  SAFE  space. 

An  overview  of  the  juvenile  justice 
system  was  introduced  and  the  role  the 
Department  will  have  with  their  child 
until  their  1 8th  birthday.  We  spoke  about 
the  balanced  approach,  restorative  jus- 
tice, community  outreach,  intervention 
hearings,  revocation  hearings  and  our 
commitment  to  aiding  these  youths  in 
the  community. 

Copies  of  the  parole  agreement, 
RAFT  (Risk  Assessement  for  Treat- 
ment) correctional  facility  brochures  and 
various  other  articles  were  distributed. 

A  number  of  questions  were  asked 
by  these  parents  and  for  the  most  part, 

r 


we  were  able  to  answer  them.  The  meet- 
ing was  a  success  as  far  as  a  better  un- 
derstanding of  everyone's  participation 
in  ensuring  the  success  of  their  child. 
The  parents  that  did  attend  this  meeting 
were  thankful  for  the  information  and  it 
was  obvious  that  we  all  had  a  better  un- 
derstanding of  our  responsibilities  upon 
the  youth's  parole. 

A  few  questions  and  concerns  that 
could  not  be  answered  for  one  parent 
with  a  son  in  the  sex-offender  program 
included  the  progress  her  son  has  made. 
She  did  not  feel  that  his  counselor  was 
giving  her  adequate  information.  In  the 
past,  it  was  up  to  the  institution  to  give 
progress  reports  to  the  parents.  I  told  her 
that  I  did  not  believe  that  I  could  give 
her  that  information  but  that  I  would  find 
out  the  answer  for  her. 

In  conclusion,  the  meeting  was  an 
overall  success.  Tom  and  I  will  be  work- 
ing on  another  meeting  and  possibly  a 
new  approach  to  ensuring  these  parents 
participate  in  the  meeting. 
^ 


Sending  E-mails  on  Behalf  of  Others 

By  John  Daugherty,  Network  Supervisor 

Have  you  ever  sent  an  e-mail  to  several  people  on  behalf  of  your  supervisor  or 
another  person?  Would  it  be  handy  to  have  any  replies  to  that  message  go  to  your 
supervisor  rather  than  yourself  If  you  find  yourself  in  this  situation  follow  these  steps: 

Before  you  send  the  message  click  on  the  View  Menu  then  select  options. 

In  the  options  screen  check  the  'Have  replies  sent  to'  check  box,  next  click  on 
select  names,  highlight  your  name  and  press  delete  to  remove  yourself,  select  the 
name  of  the  person(s)  that  you  want  to  receive  the  replies  and  add  them. 

Now  you  can  send  your  message  and  the  proper  person  will  receive  the  replies. 

UM  Students  Produce  Film  on  Meth 

A  new  documentary  film  on  methamphetamines  produced  by  University  of  Mon- 
tana students  aired  May  23  on  PBS  stations.  The  film  includes  a  probation  and 
parole  officer  and  interviews  with  some  of  the  inmates  at  Montana  Women's  Prison. 
It  was  produced  by  the  student  documentary  unit  and  premiered  at  UM  on  Friday, 
May  1 8.  The  hour-long  video  may  be  purchased  for  $23.95.  For  more  information, 
call  406-243-4081. 


MSP  Names  New 
Employee  of  the 
Quarter  * 

By  Linda  J.  Moodry 

MSP  Public  Information  Officer 

Montana  State  Prison  is  pleased  to 
announce  the  Employee  of  the  Quarter 
Sgt.  Gervin  "Ed"  Short  has  been  nomi- 
nated and  selected  for  this  award. 

Ed  began  employment  at  MSP  in 
February  1992.  He  was  hired  as  a  Cor- 
rectional Officer  and  in  April  1994  he 
was  promoted  to  a  Correctional  Ser- 
geant. Ed  currently  works  as  an  Inner 
Perimeter  Security  Team  Leader,  direct- 
ing a  specialized  team  designed  to  as- 
sist with  cell  extractions,  shakedowns, 
and  special  security  assignments. 

As  a  team  leader,  Ed  has  revised 
schedules  and  implemented  new  meth- 
ods for  his  team,  which  have  resulted  in 
increased  efficiency  and  effectiveness. 
Contraband  discovery,  confiscation  and 
control  in  all  areas  of  the  facility  have 
improved  as  a  result  of  his  planning.  ^^ 

Ed  is  very  deserving  of  the  Em- 
ployee of  the  Quarter  Award.  He  is  very 
firm  but  fair  in  exercising  his  supervi- 
sory responsibilities.  He  works  right 
alongside  his  team  and  doesn't  ask  them 
to  perform  a  job  that  he  wouldn't  per- 
form himself  He  demands  high  stan- 
dards for  himself  and  from  his  team.  Ed 
is  known  for  his  positive  attitude  and  his 
enthusiasm.  He  presents  himself  as  a 
professional  in  his  appearance  and  he 
works  to  build  communication  with  fel- 
low staff  members. 

To  receive  this  honor  an  employee 
must  meet  specific  criteria  and  be 
reviewed  by  a  selection  committee. 
The  Employee  of  the  Quarter  receives 
a  certificate  of  appreciation,  a  special 
parking  space  during  the  quarter,  and 
is  presented  a  pen  by  the  Warden. 
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Happenings  Out  at  Riverside  Youth  Correctional  Facility 


m> 


By  Cindy  McKenzie 
irector  of  Treatment  Services 

Over  the  last  six  months,  we  have 
been  quite  busy.  We  have  put  on  two 
high  school  graduations,  with  three  girls 
graduating.  During  this  same  time,  we 
also  had  three  girls  obtain  their  G.E.D's. 
The  girls  work  hard  in  school  and  make 
up  time  lost  from  past  failure  in  school. 
We  post  an  honor  roll  each  quarter  and 
always  have  at  least  four  names  on  it. 
The  teachers  also  nominate  one  offender 
for  having  shown  the  most  improvement 
over  last  quarter;  her  name  gets  posted 
on  the  progressive  honor  roll.  All  offend- 
ers get  a  treat  of  some  sort  for  having 
worked  so  hard. 

Our  Spiritual  Coordinator,  Pastor 
John  Cook,  and  a  group  of  volunteers 
he  coordinates,  put  on  the  Christmas  pro- 
gram for  the  offenders  and  their  parents. 
We  tried  something  new  this  year,  and 
it  worked  very  well.  We  invited  the  par- 
ents to  a  "Parent's  Day"  which  we  coin- 
fcided  with  a  Christmas  Program.  Only 
parents,  or  in  a  couple  of  cases  grand- 
parents, were  allowed  to  come.  They 
spent  the  afternoon  on  campus,  watch- 
ing their  child  sing  in  the  Christmas 
choir,  and  then  enjoying  treats  together 
afterwards.  The  parents  seemed  amazed 
to  see  their  daughters  in  choir  robes,  with 
no  heavy  makeup  or  distracting  jewelry/ 
piercings,  singing  Christmas  songs  and 
reading  the  Christmas  Story  out  loud. 
There  was  some  powerful  recormecting 
happening,  both  from  the  parents  to  their 
daughters  and  from  the  offenders  to  their 
parents.  The  program  was  a  huge  suc- 
cess, and  will  be  continued. 

That  will  make  two  Parents'  Day 
activities  each  year  that  will  be  done  on 
the  Riverside  campus.  The  other  one  was 
last  summer,  with  a  barbeque  and  a 
wooden  car  derby  using  cars  the  girls 
had  made  in  TechPrep  class.  We  will 
continue  to  offer  these  two  days  each 
ear  with  the  hope  of  increasing  paren- 
involvement,  as  long  as  they  continue 
to  be  a  positive  aspect  for  parents,  of- 
fenders and  the  facility  program. 

The  girls  at  Riverside  spend  a  lot  of 


their  free  time  crocheting  afghans,  hats, 
and  slippers.  The  girls  who  have  been 
here  longer  teach  the  newer  ones  how 
to  crochet.  Most  of  the  girls  spend  the 
majority  of  their  allowance  points  to 
purchase  yam  so  they  can  either  keep 
what  they  crochet  or  give  it  to  family 
members  as  gifts.  They  could  use  their 
allowance  points  to  buy  candy,  pop,  or 
hot  cocoa,  but  most  often  choose  to 
spend  it  for  yam.  Riverside  received 
donations  of  yam  from  the  Kiawanis 
Club  in  Boulder  and  the  Rotary  Club  in 
Whitehall.  With  this  donated  yam,  the 
girls  made  twenty-eight  lap  robes.  On 
Jan.  24,  two  offenders  and  two  staff  de- 
livered the  lap  robes  to  the  residents  of 
Evergreen  Nursing  Home  in  Clancy.  The 
offenders  also  spent  time  visiting  with 
the  residents  of  the  nursing  home,  who 
were  quite  surprised  and  delighted  with 
both  the  gifts  and  the  company.  The  of- 
fenders are  busy  making  more  lap  robes, 
and  will  be  donating  more  to  the  nurs- 
ing home  for  the  rest  of  the  residents,  as 
well  as  to  the  elderly  who  are  home 
bound  in  Boulder  and  Whitehall. 

We  are  currently  planning  for  a  kite 
fair.  The  girls  are  designing  and  making 
their  own  kites  as  part  of  Math  and  Tech 
Prep  classes.  They  had  to  draw  designs, 
make  a  small  prototype  to  scale,  and  are 
currently  making  the  actual  kite.  On  the 
day  of  the  actual  flying,  there  will  be 
contests  for  design,  time  stayed  in  the 
air  and  other  categories.  The  designs  and 
paint  jobs  are  something  to  see,  as  can 
be  imagined  when  turning  teenagers 
loose  with  paint  and  free  expression 
(with  some  guidelines!!). 

We  have  started  a  new  group  using 
a  2 1  session  curriculum  from  Hazalden 
called  Young  Women's  Lives.  This 
group  is  held  once  a  week,  and  is  in  ad- 
dition to  the  psycho-educational  groups 
held  each  night,  and  nursing  group  held 
each  weekend.  The  curriculum  focus  is 
helping  young  women  gain  power,  self- 
esteem,  self-reliance,  and  the  resiliency 
needed  to  ward  off  sexism,  peer  pres- 
sure, addiction  and  violence.  The  re- 
sponse from  the  offenders  thus  far  has 


been  positive.  It  is  hard  to  keep  the 
groups  ending  on  time,  as  the  girls  re- 
ally respond  to  having  a  time  set  aside 
for  them  to  talk  about  their  experiences 
and  dreams.  The  curriculum  also  focuses 
on  what  they  can  do,  and  what  is  their 
responsibility  to  do  as  members  of  a 
community,  to  break  the  cycles  of  vio- 
lence, racism,  sexism  and  injustice. 

We  have  also  implemented  an  Em- 
ployee of  the  Quarter  program.  We 
started  this  as  of  January  2001,  and 
nominated  our  first  Employee  of  the 
Quarter  at  the  end  of  March.  Lee 
Richardson,  TechPrep  and  P.E.  Teacher 
and  Maintenance  Coordinator  was 
Riverside's  first  Employee  of  the  Quar- 
ter. Lee  is  a  very  reliable,  versatile  mem- 
ber of  the  staff,  and  is  always  willing  to 
help  out  in  any  area.  The  offenders  re- 
spect him  as  a  teacher,  and  staff  respects 
him  as  a  cheerful,  thoughtful,  hard  work- 
ing team  member.  Lee  will  have  his 
name  placed  on  Riverside's  Wall  of 
Fame,  and  will  be  presented  with  a  cer- 
tificate. 


Two  P&P 
Offices  Move 

The  Lewistown  and  Sidney  Pro- 
bation and  Parole  Offices  moved  ef- 
fective April  2. 

The  new  Lewistown  address  is: 

Lewistown  Probation  &  Parole 
515  W.  Janeaux 
Lewistown  MT  59457 

The  new  address  for  Sidney  is: 

Sidney  Probation  &  Parole 
107  2°'*  St.,  S.W. 
Sidney  MT  59270 

The  phone  numbers  and  fax 
numbers  for  both  offices  have  re- 
mained the  same. 
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Offender  Strays  From  the  "Easy  Road" 


By  Curt  Swenson,  SPPO 
Glendive  Probation  &  Parole 

As  professionals  in  the  Corrections 
field,  it  is  rare  that  we  are  given  the  op- 
portunity to  share  "success  stories"  of 
offenders  we  supervise.  Unfortunately, 
in  this  business  "success"  often  means 
just  getting  through  a  period  of  proba- 
tion or  parole  without  going  to  prison. 
I'm  generally  not  one  to  dote  on  those  I 
supervise,  and  I  'm  sure  those  of  you  who 
know  me  will  be  surprised  to  see  my 
name  on  this  article.  However,  I'm  cur- 
rently supervising  an  offender  who  has 
truly  impressed  me. 

Bonnie  Rollins  is  a  47-year-old  fe- 
male who  has  been  on  probation  for  two 
years.  In  1997,  she  sustained  a  serious 
neck  injury  at  work.  She  was  not  given 
a  Doctor's  release  to  return  to  work  un- 
til 1999,  and  had  many  restrictions.  By 
that  time,  her  position,  where  she  had 
worked  for  two  years,  had  been  filled. 
Bonnie  was  eligible  for  disability  ben- 
efits, but  chose  instead,  to  try  to  work. 
The  economics  of  Glendive,  the  fact  that 
she  was  on  probation  and  the  limitations 
of  her  disability  created  many  obstacles 
for  Bonnie.  Yet  she  was  determined  to 
go  to  work.  For  the  next  year,  Bonnie 
applied  for  many  jobs  and  worked  at  sev- 
eral jobs,  but  few  employers  were  will- 
ing to  work  around  her  disability  and 
limitations  that  went  along  with  it.  At 
times,  Bonnie  even  worked  two  part- 
time  jobs,  despite  excruciating  pain. 
Rather  than  taking  the  easy  road  and  liv- 
ing off  the  "system,"  Bonnie  was  deter- 
mined to  continue  working  to  contrib- 
ute to  her  household  and  community. 

Finally,  in  February  2000,  Bonnie 
was  referred  to  the  Vocational  Rehabili- 


tation program  through  Job  Service  and 
obtained  employment  as  a  Job  Coach 
through  Eastern  Montana  Industries, 
working  with  developmentally  disabled 
aduhs.  In  September  2000,  Bonnie  was 
appointed  to  the  Governor's  Vocational 
Rehabilitation  Council  after  being  re- 
ferred by  her  employer.  Recently, 
Bonnie  received  a  promotion  and  is  now 
working  full-time  at  the  Eastern  Mon- 
tana Industries  group  home. 

Recently,  Bonnie  returned  from  her 
first  Vocational  Rehabilitation  Council 
meeting  in  Helena.  It  was  the  first  time 
Bonnie  had  seen  our  State  Capitol.  She 
said  that  she  enjoyed  the  experience  and 
learned  a  lot  about  statewide  vocational 
programs.  After  she  returned  from  her 
trip,  I  asked  Bonnie  what  motivated  her 
to  keep  going,  despite  all  of  the  ob- 
stacles. Bonnie  stated  that  she  never  re- 
ally felt  she  "needed"  disability  benefits. 
"I  see  people  every  day  who  really  need 
those  services  and  would  feel  guilty  tak- 
ing from  them."  Bonnie  also  said  that 
her  conscience  wouldn't  allow  her  to 
give  up.  "It  makes  me  feel  good  to  do 
for  myself" 

I  think  many  people,  whether  on 
probation  or  not,  would  have  opted  for 
the  "easy  road"  when  faced  with  the 
obstacles  Ms.  Rollins  was  faced  with. 
Her  story  exemplifies  what  someone  can 
accomplish  when  they  set  their  mind  to 
it,  and  I  think  Ms.  Rollins  deserves  rec- 
ognition for  her  courage.  Unfortunately, 
I  can't  take  any  of  the  credit  for  Bonnie's 
courage,  determination  and  success,  but 
maybe  her  story  can  be  an  inspiration 
for  an  offender  you  are  working  with 
now. 


The  Daily  Population  Statistics  can  be  found  on 
the  website  at  www.cor.state.mt.us/ccs/ 
resources/statistics.asp 


US  Supreme  Court 
Rules  for  DOC 

By  Dave  Ohier  % 

Chief  Legal  Counsel 

On  April  18,  the  United  States  Su- 
preme Court  issued  its  opinion  in  the 
case  of  Shaw  v.  Murphy.  The  case  was 
argued  by  Dave  Ohler,  chief  legal  coun- 
sel for  the  Department,  on  Jan.  16  in 
Washington  D.C.  The  Court  held  that 
inmates  do  not  have  a  special  First 
Amendment  right  to  provide  legal  as- 
sistance to  other  inmates. 

In  its  opinion,  the  Court  reiterated 
that  prisons  may  restrict  iimiate's  con- 
stitutional rights  so  long  as  the  restric- 
tions are  "reasonably  related  to  legiti- 
mate penological  interests."  The  Court 
went  on  to  state  that  prison  officials,  not 
the  courts,  must  be  the  primary 
decisionmakers  in  dealing  with  the  prob- 
lems of  prison  management.  To  deter- 
mine whether  a  prison  regulation  is  rea- 
sonably related  to  legitimate  penologi- 
cal interests,  inmates,  "must  overcome 
the  presumption  that  the  prison  officia'.  ^ 
acted  within  their  broad  discretion,"  and 
overcoming  this  presumption  is  a  "heavy 
burden." 

With  respect  to  legal  advice  in  par- 
ticular, the  Court  stated  that  there  is  no 
free-standing  right  to  either  give  or  re- 
ceive legal  advice  from  another  inmate. 
Such  a  right  is  only  available,  "when  it 
is  a  necessary  means  for  ensuring  a  rea- 
sonably adequate  opportunity  to  present 
claimed  violations  of  fundamental  con- 
stitutional rights  to  the  courts." 

As  a  result  of  this  opinion,  prisons 
may  prohibit  inmates  from  assisting 
other  inmates  with  their  legal  matters, 
so  long  as  they  provide  a  reasonable 
opportunity  for  inmates  to  present 
claims  to  a  court  on  their  own.  The  pro- 
vision of  contract  paralegals  and/or  at- 
torneys to  assist  inmates  in  preparing 
court  documents  meets  this  "reasonable 
opportunity"  requirement. 
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Employee  Happenings 

EVE  HILLS  YOUTH  CORRECTIONAL  FACILITY 

ew  Employees 
JeffGilbertson  Electrician  4/9/01 


RIVERSIDE  YOUTH  CORRECTIONAL  FACILITY 

New  Employees 

Dan  Foley  Social  Studies  Teacher  3/28/01 

Todd  Story  Correctional  Counselor  4/16/01 

MONTANA  STATE  PRISON/MONTANA  CORRECTIONAL  ENTRPRISES 

New  Employees 

JackHinkle  Industries  Marketing  Rep  4/16/01 


I  Deepest  Sympathy 

I  Keith  Huizinga,  Pine  Hills  Youth  Correctional  Facility  Correctional 
I  Officer  III,  passed  away  on  Sunday,  April  1,  2001.  The  Department 
I  would  like  to  extend  deepest  sympathies  to  his  family  and  friends. 
I  He  will  be  missed  by  all  who  knew  him. 


Kanyon  &  Jennifer  Chamberlin  became  the  proud  | 
parents  of  a  baby  girl,  Dezirae  James,  on  March  17.  j 
Kanyon  is  a  Correctional  Security  Officer  at  PHYCF.  | 


Regional  Prisons  &  Crossroads  Correctional  Center 798 

Treasure  State  Correctional  Training  Center  (male) 42 

Treasure  State  Correctional  Training  Center  (female) 4 

Montana  Women's  Prison 71 

MWP  County  Jail  Hold  &  Crossroads  Correctional  Center 74 

Pre-release  Program  (male) 413.10 

Pre-release  Program  (female) 109.70 

Riverside  Youth  Correctional  Facility 18 

Pine  Hills  Youth  Correctional  Facility 91 

Evaluation/Transition  Programs  (3/01) 17 

Intensive  Supervision  (Actual  Count) 255 

Probation  and  Parole  (Actual  Count) 6,027 

Community  Corrections  Jail  Hold  (ADP) 38 

The  above  information  reflects  the  *ADP  (Average  Daily  Population  for  the 
Month)  as  of  April  2001.  The  Department  calculates  the  Average  Daily  Popu- 
lation based  on  total  custody  days  divided  by  the  number  of  days  in  the  period. 


Helena  P&P  Gets 
New  Home 

By  Chad  Field  -FOH,  Helena 

The  Helena  Probation/Parole  offic- 
ers are  seeing  several  changes  these  last 
couple  of  months.  We  are  watching  the 
birth  of  our  new  office,  which  will  be 
located  at  1 1 1  Rodney  Street.  Our  new 
mailing  address  will  be  PC  Box  20 1 3 1 3, 
Helena  Mt.  59620-13 13.  We  are  sched- 
uled to  move  around  the  first  of  June. 

The  Helena  Pre-Release  Center  is 
actively  screening  perspective  residents 
and  is  scheduled  to  come  on-line  the  first 
week  in  June.  The  majority  of  the  staff 
have  been  offered  positions  and  will  be 
in  training  the  month  prior  to  accepting 
residents.  The  pre-release  will  be  able 
to  hold  40  male  offenders  and  will  pro- 
vide some  much-needed  alternatives  for 
Helena  and  the  surrounding  communities. 

Amy  Bushnell,  has  taken  on  the  role 
of  our  Sex  Offender  Specialist  and  is 
actively  networking  with  our  treatment 
providers  to  provide  effective  supervi- 
sion and  enhance  the  safety  of  the  Hel- 
ena community. 


VINE:  How  is  it  Going? 

VINE  (Victim  Information  Notifi- 
cation Everyday)  is  a  service  provided 
to  victims  of  crime  and  others  interested 
in  the  whereabouts  of  incarcerated  con- 
victed offenders.  Since  the  inception  of 
this  service  in  the  fall  of  1997,  VINE 
has  received  aimost  40,000  calls  aver- 
aging a  little  over  950  calls  a  month. 
Over  7,000  notifications  have  been  made 
averaging  approximately  170  calls  a 
month. 

To  contact  VINE  just  dial  1-800- 
456-3076.  The  automated  operator  will 
waUc  you  through  the  call.  All  a  person 
needs  is  the  inmate's  name  or  prisoner 
identification  number.  A  person  can  reg- 
ister for  more  than  one  inmate. 

Please  contact  the  Victims  Informa- 
tion Officer  (toll  free  1-888-223-6332) 
with  your  questions  or  concerns. 

Remember  it's  easy,  it's  quick  and 
it's  effective. 


The  Correctional 
Signpost  is  now 
available  on  the 
Internet 

The  Correctional  Signpost  is  now 
available  on  the  Department  website 
(www.cor.state.mt.us).  It  is  generally 
posted  before  the  printed  copies  are  sent. 

If  you  are  interested  in  download- 
ing it  from  the  website  instead  of  receiv- 
ing a  printed  copy  of  it,  please  send  me 
your  name,  address  and  e-mail  address. 

Thank  you. 


f ^^. 

'  Get  the  latest  news  on  the  * 
Department  and  the  latest 
edition  of  The  Correctional 
Signpost  on  the  website  at 
www.cor.state.mt.us  under 
the  News  catagory. 


Persons  with  disabilities  who  need  an  ahema- 
tive,  accessible  format  of  this  document  should 
contact  Department  of  Corrections  at  the  address 
below.  Phone  406-444-491 8. 


,^vst  of  Co^ 


DEPARTMENT  OF 
CORRECTIONS  MISSION 
The  Department  of  Corrections 
is  dedicated  to  public  safety  and 
trust  by  holding  adult  and  ju- 
venile offenders  accountable 
for  their  actions  against  victims 
through  custody,  supervision, 
treatment,  work,  restitution  and 
skill  development. 


1500  copies  of  this  public  document 
were  published  at  an  estimated  cost  of 
$.29  per  copy,  for  a  total  cost  of 
$444.47  which  includes  5289.56  for 
printing,  folding,  tabbing,  and  labeling 
and  $154.91  for  distribution. 


MONTANA  DEPARTMENT  OF  CORRECTIONS 

Sherri  Townsend,  News  Editor 

1539  11th  Avenue 

PO  Box  201301 

Helena  MT  59620-1301 

stownsend@state.mt.us 
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